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TITLE: Student Misconduct
ADMINISTRATIVE PROCEDURE # 5502
RELATED TO POLICY # 5500 STANDARDS OF STUDENT CONDUCT

The following are examples of conduct that may constitute cause for discipline. These
prohibitions are not designed to define misconduct in all-inclusive terms and in no way
should this be considered an exhaustive list.

1.

Violations of any federal, state, or local law, which, in the judgment of the College,
fall within the interest of Umpqua Community College.

Violations of College policies and regulations, including Board Policies,
Administrative Procedures, and Student Regulations. Examples of such policies
and/or regulations could include AP 5505 Hazing, AP 5506 Academic Integrity, AP
3430 Prohibition Against Discrimination, Harassment and Retaliation, and/or
Housing Regulations and any other regulations that may be enacted.

Fraudulent or dishonest conduct, including but not limited to, providing false
information to the College.

Invasion of another person’s reasonable right to privacy or intellectual property by
any means, including the unauthorized use of surveillance or recording devices on
College premises.

Failure to comply with instructions of administrative officials, including housing staff
and security officers, who have duly identified themselves.

All forms of academic dishonesty misconduct, including cheating, fabrication,
plagiarism, and aiding and abetting a dishonest act. For an expanded list and
description of Academic Integrity Violations see AP 5506. (A violation pertaining
to this item will be handled through the Academic Integrity procedures in AP 5506.)

Intentional disruption or obstruction of teaching, research, administrative activities
or any other form of infringement upon the rights or freedoms of a member of the
academic community.

Engaging in conduct that is disruptive, lewd, or indecent, regardless of intent,
which breaches the educational environment and/or peace of the community.
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9. Committing acts of physical abuse, verbal abuse, and/or engaging in conduct
which intimidates, harasses, threatens, coerces, or otherwise endangers the
mental or physical health or safety of any member of the College community.

10.Unauthorized use, misuse, theft from, or damage to College property. Taking,
attempting to take, or knowingly possessing or damaging, College, public, or
private property without consent.

11.Committing acts which are sufficiently severe, pervasive, or persistent which could
substantially disrupt or interfere with the educational environment and/or peace of
the community.

12.Unauthorized or illegal use, possession, brandishing, and/or storage of any
weapon, hazardous or explosive material.

13.Possession use or distribution of any substance, which is controlled by Federal or
State law, or paraphernalia, is prohibited.

14.Violations which may impact the safety of the College which can include:
Tampering with fire-warning devices, protection equipment, and other related
devices designed to protect the safety of the community.

15.Abuse or obstruction of the conduct process, including non-compliance with
sanctions, knowingly providing a false report, knowingly providing false testimony
or evidence at a disciplinary proceeding, harassing or intimidating any participant
during or after a disciplinary process.

16.Sexual Harassment per Oregon state law which includes sexual harassment,
sexual assault, dating violence, domestic violence or stalking which occurs on or
off campus. For a full definition of Sexual Harassment see AP 5501

17.Aiding, enabling, or assisting any person in committing any violation of this Code.

REFERENCES:
e HB 3415

e ORS 163.197

RESPONSIBILITY:
The Vice President Student Services is responsible for implementing and updating this
procedure.

NEXT REVIEW DATE: 2024-2025
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